UISBTUNEOUS MMM 10}1Sqo M
WOS TTetUS D) IUNBPRUS 851 :[1ew-¢

b20zee (ueseley) teyig
AMSIIATUN BEMBYNOYS eAeAyped) [edepusa( jipueg

Snqe[IAS

(SpreMU0 §70Z-p707 UOISSIS dMwApEIY AH AL

Vd' N



AT

‘Kepd 9dd ‘syuswiudisse/1so) zinb/1s9) sse[o ‘siuswWUSISSe
‘QoUBPUALIE APN[OUT P[NOM 3] :(BHIOMSSBID) MDS

019 “SANIAIIOL UNJ Aq UIed| |

T [ mog
I (q/1/S)uoneassic/digsuuaeuiudg | p |
0 {(QVAJOsIN0) PPV onfeA | €
0 {(dSA)PANDS¢] d1j19adg dul[diosi(] | '
91 1(0S@)210) dy1oadg aurdiosicq | 1
SIHRERTS) sagosied | NS
J91S0WAS | ‘AIgwiuIng
w 18101, -
| {(@/1/8) woneyaassi(y/diysuiojuy/Ieuiuog
oL JozJor [ zJoJo]z] , | -
“ [00] [E13UD WO} 4 ((DVA) 3SIN0)) PIPPV dN[BA
o JozcJor [ v JoJo[y¥] IOTABYOg [UOIIBZIUESIO | LIOT6HIAINPT
" NHO s S A " o e
0L Joz]ol [ ¥ [o0]oO][¥] uonEs[UNWWOD) ssauisngl | LSOT6HININPT | %
~ (@S @asnoory dymadg sundmsi( | 2
oL Jozc[ol [ v [ofo]v¥ SOILUOUOOH [BLOTEURN | LEOT6HININDT | §
(47
oL {0z |0l | v |0|O0|Y¥ JudWaFeURIA 90053y UBWINY | LEOT6HININGT | &
oL [oz|ol | v |O0|O]|Y¥ JuaWRSeURA SUOIEN | LTOT6HINIAPT | ™
oL [oc|ol| v |o]oO]|Y¥ JowdseueA Jo djdoulld | LIOT6HIAINYT
{(OS@a310) dynads aurdosiq
t < a
m qd M 0 d| L| 1T
2 o 3], 980 apo)) IsIno)
5 e MIIAN Jod
(%) BBUBLM | F | (1 eon
(semey) [:19)S3 W3S ISAL I8 A

V' IAL SdWmRIZ0d 3Y) JO dWBN

SPABMUO SZOZ-HZ0T UOISSIS

21NN WNNILLIN)




"019 SOINAIDE UNJ AQ UIed]
‘Kerd “dd ‘syuswugisse/isoy zinb/)se) ssepo ‘sjuowudisse
[ ! by I !
‘douepudlIe ApN[OUl PINOM I] (JI0M 5SB[D)) M DS
| mog, B e i
-- (ay1/S)uoneuessicr/diyswoupgeurwos | ¢ |
/ ! /Y /eul
20 H(DVA)28IN0) pappy onjeA | ¢
10 {(@S@)danoag oyroadg aurdiosicl |7
91 1(0s@)a10) dytoadg aurjdiosicy [ ]
~SHpaI) o SIB[MONIE] [ N'S
| J9)SOUIG | :AdrmImIng - .
(44 [e10], .
_ {(q/1/S) uonepaassi/diysuidjup/Ieuimag
(oL JocJor[cJoJo[c] _
_ [00d [B13UID WOUf 4 ((DVA) 95IN0)) PIPPV dIN[EA
0. Joz ol [ v o]0y [ wasksuoneuuojufjusuwadeuey [ LIOZ6HININFT
ﬁ dO <
L 0L _ 0z | 01 ; v |0 7 0 _ b ; ssauisng Ul JUOWUOIIAUL o_Eocoomi LSO0Z6HININYZ | &
(ISM@IA91Y >yadg surdmasi(y w
JUQWIATEBURBIA] m
0L 0T |OL | ¥ |00V suoppiadQ puy uononpoid | LyOZ6HINIAKT | &
0L 10C |01 | ¥ |O]O0 |V ~ diysmoueadonuy | LEOTEHININYT m
0L | 0C |0l | v [O]O0]|%V _ SPOUIdIA [BOlISTIELS | LTOT6HIAUAKT | 1=
0L | 0C 01| ¥ |0O]O0]|%¥ KBO[OPOYIOIN Y2IBdsaY | LIOZ6EININPT
~(Ds@a10) synadg surdmsiq
m = o) A i
= = m Q d _ L [
= 82 & e 3IL], 2SAN0D) APO)) 38AN0)
(%) 93ejydropm m meww”wmu
(QueseA) ] :13)S9WAS ISAIY ABI X

VI SOWWEIZ0.44 oY) JO WBN

SPIBAMUO SZOZ-HZ0T UOISSIS

3InJan0S WnnaLLIn)




— T 1S fo:;:ov uny Aq ues|
qdd sjuowudisse/1s9) z1nb/1s9) nmzo \Em?_én apnjoul pinom 1j :(pom mé_\uu MOS$ |

‘Keyd

T egwer ‘
| QIdviIs)

00 | yovauInQ \A:::EEcb\Soﬂoi\%:moo::aaa<\9:mEoE:aEEom g%
I L AR
‘ angx N O ENESE] Sijioadg ounddsiq | T
fxi\-m?(_;%i\,,ili[l.\ttfl-i&wm.v28 ocso@am_‘oﬁm 1]
g%ohUP . 3) 1918 : x,

oL

Au\m)\:\n yprannQ O A unwuio))/139 _o._Q\m_:moosco._mma\\aim:gﬁﬁ\.&::ﬁoﬁ

.

w Qi Sieea (RN ﬁlHi " R P -

- o . LLH — ey
A; |

Tuowedeury uonesuddwio) e
pue  Suiuup]  9%n0osyy  UBWNH L80L6HNINKL

SSAUAAII00)JH] [PLIOBRUBIA
p | pue juowoSeury dBuByD ‘diysiopea]

321N08IY uBWNEY

ri.omomuz_\/:wm

JUSWaTRUBIA pUBIg PUB 1oNPOId

190 mmm:\/:\/:&

rmp‘mlomvész
no.ax

iogmzzvm

TUONBOIUNWILIOD) BULIONIBN parerdaiu]
SunIBIA
SOOIAISS pUE SIIEBIA [BIOUBUL] UBIPU]
—— juowodeue|y
A)11no3g 1E0C6dNINYT
dueuLy vy dnouan
sdnoagd o], Aue 39[9S) H(ASA) ABNIH syadg surrdrosiq
ssouisng Jo s)padsy [€897] ﬂ 1LZ0E6ININYT

Equwm:vE o1391e1S pue Ad1[0d ssaulsng _ LI0S6GNIAYT
:(OSq) 210D dy1ds ourpdsiq

01]0J110 pue SISAJRUY

111 J9ISUWIAS SBMEJ

ap0o)) ISIN0D

I 19d
SIH
pEuo)

:..,lll‘l}fl‘xnilll TTpu0das B

?N\SN& 1] :1918oWRS
e A:c_y?ys\_._m..,_wwQwvmmw.maﬂmﬂEw‘mE::,_w< ssouisng Jo J19)seIAl UwAS01 oY) JO SWEBN

| SpIEMUO $T0Z-HT0T UO0ISSIS 10
T T JIMONI)E WNNILLIND

S




(uoneziedadg [en(]) UOHBASIUIPY SSIUISNE JO JISBIA TWBI304 J Y} JO dWBN

SPAEMUO ST(Z-HTOT UOISSIS 10,1

210 seniAnoe uny Aq uied] Ke|d |
“dd ‘sjuowiuBisse,)sa) zinb/1sa sse[o “@duBpUSNE SPN[OUL P[NOM ] :(ojIom sse[D) MOS$
8T | IBI0L
Qrd/v/S)
80 | yoeannQ Anunwiwo))/dfoid/diysaonuaiddydiysuiaiu]/Teuitiag b
00 (DVA) 98In0D) pappy an[eA g
80 + 80 oeZIe100ds [enp 10, {(4SA) 2ANAd[H dyradg durdsiq | T
+0 1(DSQ) 2100 oyroadg duypdiosig |l
saganaed | 'N'S
S1IpaL) (JuBsBp) 19)1S0WAS A :AlpwmIng
1 87 [e10L
oot | ~ [ - [ 8]~ 100 Teuruds | STOV6INIAYT
T I I B R 1aloid | ATOV6IININYT
| 00l - - | 8| -]10]0 uonepassi(q | dI0V6HININYC
~ auQ Auy 199198
| — o i e __ — == o I
N N Il el |
L o :(DVA) 9s1m0) pappy dn[eA
| sa13o1e1S
Tcm oz ol |l ¥ 010V UONUDY PUB JUSWSTBUBIA 9OUBULIOLID] LLOY6ININYT
oL fozfor|v]OojO]f¥ sme juswhojdwg | L9OVEHININYT | «
, 921N0SIY uBWNE 3 dnoan m
':? oc (0l | ¥ | 0|0V S9JIAIDS JO BUNIBN LSOV6dININYT | B
oL Lozl ol | v ]| O |0O]|V ([0183S9Y] J93IBJA PUB JOIABYIE JOWNSUOD 1P0V6aNAYT | &
ﬁ _— ‘ SundIBIA g dnoro | £
Wr.,:omiilom ol | ¥ 10 W 01 v | JoUEBINSU] puB Jujueg JO JUSWIBBURIA| LEOV6TNINYT | 2
oL oz ol [v[O0OlOfY¥ Juowageuely [ende) SO | LCOM6EINIAYT | -
w durul] vy dnouo =
w o 111 191Sowas s owes 3q [[1M sdnoro :(ASQ) 2ADR[ dy1adg suriddsiq
oL [oc]ol (v JoJolv] uowegeuRy 100foid [ L10V6HININKT
4 :(OSQ) 210D dy1adg dundpsia
-
lm oz | O
= =3
_7 43| = JRE 1
— W 3o ALY 3SIN0D) apo)) 3sano)
| (%) 98eySm | SI
Wf 1981U0))
" (iuEsep) A S19)183WIG PU0IIS :IBIX
W,

- 21NJINI)S WNNILLINY




_ o

| TIH-MEIDO |
EL IR MON (PO Wipl) BUNONIBIN “(110Z) 'V “YIPUB® “[ A\ ‘UOBIS “p\ [ ‘DonIg “f ‘N oy | 1

:Syoog 8:3&3:

"BIPUT UL $9019RL] SUNSYIRN SOIS0}ENS [BUOTIOWOI]

, ST pue 208l ‘ooud “onporg jo MIIAIIA()'$$3001  Buruueld SunedIey ‘so13aeng
| dvpepy Supdey ‘sisKpue foinadwo)) 1sse001d Juruuelg unoyrey o1391eng Aljupn
! 7 "UONBULIOJU] JONIBIA PUB [OIBISIY
: S1 unoyely  ‘Sutuonisoy pue Sunadie], ‘uonrjuowsog IR “InolAeyeg Suidng
ﬁ ‘ [euonezIuLd1) “Inoraeyag Juikng Iownsuoy s} Sunos[es pue Jurkinuopy 111 upy ,
| - b ‘SunadIeIA Uo
W JUSWUOIIAUS OIDIAl PUB OISR Jo joedwr oy Jurpueisiopup) JUSWUOINAUY SunNIRIA 11 3tupy
_T:: "SUINIBIA] ONSTIOH ‘ON[EA IoW0jSn) ‘sarydoso]ry g SunoyIey
,W vl h ‘sidoouoy Funodrey ‘Funoyrepy jo odoog pue omieN :Funowiepy o) uononposuy 13un
sanogy ‘ 09 oy 3.1md97 [ejo . |
m LZOT6HINIAFT :9p0o)) 3sano)) JudwIZRURIAl SUOIBIA] PO owgsot
T T UopuoT *sy00g AMIISA JUSWATEUBA JO 901081 IONONI(T J 1019 | S
” suruied| o3edud)) ‘uonesrddy pue AJ00y |, JudwaFeue)y Ioujary 10qoy | ¢
I dutiea] o8eSus)) ‘uoneorddy pue sojdioutig juswoSeuey ‘UL | ¢
_ri - "UoNBONPH UOSIEd] ‘suonesrddy
| bue s1daduo) [enuassy uswedeuey jo S[ejusuEpun{ “[EMRISY BPUEN S2IYSNYPEIN PUB SUIQQOY uoydag | ¢
‘uoneonpy 1 MBI
“aandadsdiysiope pue [euonewLi] Uy JUOWDTBURIN ‘ZIUOO] POIBY pur YDLYIOAN ZUIOY ‘Qotuue)) *A MIep | |

1$00g IUIOY

JUSWABBUBA| Ul SONSST FUIFIOW “lonuo) Areadpng TOY SIsA[euy oney - [01Uuod

|

| S1 Jo sonbruyoo ], tofepy ‘[onuoy 9Anoey jo sopdouliq ‘suonenury ‘ssaoorg “doouoy
W -[0HuOl UonEdIUNWWO) puk dIgsIopeo ‘UOHRANOIN ‘Buygess :Burpeo pue Fuiyeg Al Hupn
I SINONNS UOHESIULSI() YI0MIDN DINONNAS [EULIOJU] puB [euwio JiAjL1oyine
7 S1 JO uoneSs[a(] ‘UonESIIEIUII(] ‘(reuonouny pue jyes ‘our) Auoyjne Jo sad4y yuaropyicy
‘ Juawdgeutw o ueds ‘MaIAIOA0 uy - Juisiuedio jo sseooid pue 1doouo) :urstuedio 111 3tup)

‘sanbruyoa |, “Ajrjeuoner
popunoq pue Ajijeuonel 10910 ‘s$9001 ‘Sunjew-uorstooq dnoiny pue BRIl elg)
-doueirodwir ydosuod :Furyew -uoIs1( isyuduodwoy pue jdesuor) USWIUOIIAUS
ssoutsng  ‘sonbruyos], pue  oouwioduy ‘(QuowuoNAUS  [eUINXO  pue  [eurojuy)
sIsougeIp pue sisfjeuy [BjuswuoIAug *suonejwl] pue aoueirodwy ‘ssaoord 9dasuo)
‘Butuuerd o180jeng +'S20UDIJIP Ay JyB1YS1Y 03 MOIAIOAD uy :ue[d Jo sadA 1, :Suruueg 11 3up

‘Aduwrey) pue
IOWIWEE - ULI0oUIZUL-0y “IONONI(T 1932d - OGN Tos1oTpaouatome - yororddy
Aoudlunuoy ‘gorvorddy swsAg ‘yovorddy [einoaeyog ‘siuowtadxy  ouroyimey
‘0KeIN sayororddy suonejoy UBWINH pue [edISSL[)-00N ‘[0Aeq ‘Io[Ae]-yororddy
[B2188B1D) ySnoy |, juswaSeuey ay) Jo uonnjoay ‘diysrofeury jo souassy ‘UoIjeUIPIO
0D 'MAIAIAO Uy - suonoun [eLIOSEURIN ‘AP 10J paoN ‘)doouoyy wononponuy I 3upn

L

| sanoyy H 09 INnoY 3In3d97y [B}0],

e

% ,:a;mE?wN 19p0D 98an0)) Juawaguey jo ordurlg OPLT, 9san0)

| QREITLIENN

VN ST-¥T0T 394 SnqeQlAS JAN NSNAd



c

91 [ povonoy oA} OOUAIRJJIpU] ‘uonoun, AN ‘00UdIQJRId PUBD JO SOLIOOY ] 11 3upn
T "SUDJRIAL -UOISIOA(] SSOUISN 913 Ul $asN S11 puE SIsAJeuy [BUIBIRIN ‘SOAIORIQQ) TUSIATII(]

V ¥l | 1opun SWILT $SAUISNE JO SUOISIOA( IIWOUOINOIIIA 0F SJUIPNIS JUUIT UL Suronponug I 3up
ﬂ\_ﬁ:o: | 09 INO0Y 2113397 [£J0,
- LYOT6HINIABZ :9poD) 951n07) & SOOI [BLIOFRUBIA] PP 38000

1[EH 99BUald 149 MIN "UOIIB|SIZS] INOQET] PUE SUOLE[SY [eLIsnpu] (9102) DY ‘eweys | ¢1

! 'SY0OE BAIA Y[ MAN “AdID Yoroiddy
| Apmg ase) v JUSWATBURI  90IN0SIY uewinyg (9107) 'S ‘YSro1 ® Y “IYONoI) N ‘uswe)-IonN | 11

a 1IH MPIDIN 10 X MIN “('P2 Y3 | ) JUSUISTRUBN 0011089y UL (L102) IN'T ‘YotadoueA] | 0]

UOSIBI{ XASSH "(Pay1g) $DIIN0SY UBWING] FUISBURIA (9102) 19 Apredr “g'q ‘unjeg y 1 ‘eilojN-zowon | 4

‘S,ABpPO].
Feupjy 10) soroustpdwor) 9107 Ul IOA0OSI( S[BIUUS[IIA oY) Suideuey (9107) N ‘elpN® ‘D ‘ezourdsy | g

i

-

|

|

\ﬁ UOsIBd Y[ MON "('P3 Y| ) JUSWIDTEUB 30100y UBWN] (S[0Z) "6 ‘AOPIEA % D WSS | L
V-f h AJNIAN “(Pa g ] )uswaSeuey 20IN0SY UBWNY (910Z) “T'S ISINYISAR “d'S ‘suIqqoy “v'q ‘0zua)s( | 9

TITH MBIDJJAL [0 A

m MON (P2 WD) sIgodd Op sop Jo Kpengd) ‘KyAgonpoiq :s001mosoy uewnyy Surdeury (S107) "M\ ‘orose)) | §
- [IIH MBIDOIA BI04 MON “JUdWITETUL] 99A0[dWy 0} opIng) §,105euey (€107) 'S ‘®IeUOqIR)) |

"BIpU] 933U

_w
| U MON (P2 191) IudWaFRUBIy 90IN0STY UBWNY JO sodoutg (9107) 'V'S 719US® “mO ‘opueiyog | ¢
\ 1IHH MBIDOIN :TY[2 MIN (POYg) "SOSED) PUE JX9 [ JUSIDTEUB]y] 22108y uewny (£107) Y ‘eddeyremsy | ¢

"aged uB30y :UOpuoT]
‘('po yip 1) v0noRIq JusweGeuE 90INOSSY UBWNY JO Y0Oqpuey suonswiry ‘(£10z) 1[4 'S % ‘W ‘Buonsury | |

-
_ 1$)00g IUAIIIY
[ NUH JO suotsuawii [euorjewraju] JuoweSesuy odkordwy

| e1 AquowdgeuBRIN Jo1jUOY) pue uonnjosay andsiq surdiosi ‘oourasiin ‘Bururedreg
“ aanddI0) uonedOnIR  SIONI0A :AuouLiey Jerysnpuy farmny oYy pue jussord “seq
m -Suotun) spell drelg ayy pue sekojdwy ‘rekojdug JO somueukq :suone[ey [eLysnpuy Al Nuny
u - JUIWOTRURIN SPIEMSY pue uonesusdwoy) {Spoyjow pue ss3001 uawdorass
ue  Jururer ‘Burureo so139181) Ue  SWAISAS  usuradeue Q0UBULIOJID 1T 3ty
. p el ], ! 1 ! S P S N J19d 1
g "UOHONPU] PUE U0 JUSWIHNINY (UONISIDIY Jud[E | [uonu2lY pue
o JUIZISuMo(] ‘Su1jsesnto,| A1ddng pue purwoq ‘BuluuR] 90IN0SOY UBWNE ‘s1sATeuy qor 11 nun
T S90I0saI uBMINY FuIdeuLW Ul SO3Ua[[EYd puE sansst Arerodwiaiuo ) ‘saAn0adsIag
| vl pue sydoouoy :suoneziuesi wr ojdody sudeuely jo sordrounrg pue SuoIBPUNO,J 1 3un
SINof 09 1N0Y 21132377 [¥310],
LEOT6HIATAIPZ :9p0D) 3s.n07) JUSWIIZLUBA] 901N0SIY UBWNEY AL, 95.1n0))

TITH MBIOJN Bl U1 MON (P2 Yiy) JuowaBeuey SunoselN (6002) o ‘BUAXBS | 9

"UB[IWUBIAL (IY1o MaN “(Pe Uipy)

1X91u05 uelpu] aAndadsiad [eqorn uswaSeury Sunosiely (0107) 'S ‘HewnyewENY 'S ‘A ‘Awemsewey | ¢
‘TMH

TMBIDOW BIBL 1Y MIN SunosIeNoISeq (0107) [ ‘AYME)oN % “d'[ ‘wouue) ‘(If) q'M NN | p

"uosIedq 1y MaN (po

w,f B Evcgcou%smzmwﬁx [INog v juowsdeueiy Sunesrepy (2102) ‘N ‘eyrz ‘AYSOY Y IOy “dwpoy | ¢
__ uosIedg "("pa YL 1) SULOYIBIA JO sordroutig "(£102) 'O ‘Suonsury 29 "J R0y | ¢

VAN ST-¥T0T F9'M snqeflAg JAN NSNAd



=

ﬁ UOSIBI] .SPDM_: [) ABPO ], UOTIBITUNWILIO.) ssaursng (9107) 1Y “eurey 2 “A r MU D 090y
'sotuedio)) [[IH-MEBIDJJA (U0JS0g]
('P2 pasiAdy yiz) uoneorunwiuos) Ssouisng dANYIH (L661) d'f ‘Sewoy] % “M'H IPULIQAP[I Y "H ‘Aydmpy

|

| ‘Suruiea] 98e8u0)) (Iyeq MoN (po puz) uonesrunwwo))
| ssouisngl uo oAnoadsiog UEISY ynos o4l NODg (910T) ‘N ‘Byuis % “q 'q euoyn( “IN D uewyeT

I

psie e

,* 1$[00g 90Ud19J0Y

| | U0} BOIUNUWO.)
W h PUE SO “SMIIAIOIU] 1IXF] BULIND UOHEBOIUNWILIOY) ‘SMIIAIOUI] pue suolssnosi(] dnoiny
, S1 'SI119] 10400 pur FuHLIM dWNSIY 'SAININD SSOIL soponbny ssoutsng ‘swnipow JudIJJIp
W Y3noIy) samyno $soxor uonesunwwo,) “UOLIESIUNWIWOY) [BIN}[N)-SSOI) JO SIOMOWEI,]
| [EOT12I0JY [ UOHEBIIUNWIWOY) pue juswdFeuriy 193IL)2pUONEOIUNWIWOY) [BINY[N)) $SOI7) Al upn
o ,I[fﬂ ‘uoneoIINWIWO)) ()31 Pue BIPIJA [8100
| ST ur uonestunwwo)y ‘sjesrexddy pue Suojusiy 9oryuoo v Fuump s[I{s uonesIUNIIIOY)
|_SIIS  uonenodoN  ‘swea)  ur  Fugeorunwuwion) uonedunmwo)) - reuostadiopuy 111 upy

! o ﬂ 'S|[D}s Funnm [euosiod uraoidi] ‘sue[d ssaursng pue sjesodoid spiodal
| dunupy ‘sodessow jo sadA) JUOIJJIp Bunnoaxa pue SUIUUR[J:UONBIIUNWWO.) UDIILIAY 11 3tun)
f , t!i#l}i{ - ‘ . “UOHBOIUNWILO.) -
| | UL sonsst [e807 “s|IB[S  uonejussald pue SIPIS  [BQIDA-UON pu® [eQIOA  ‘S[[IS
, g duruos1y ‘uoneorunwoy syerodion) “(sDL) woneomuNWIWO)) Jo soiseg ‘UL BOIUNTIWIO))
, pue JuswWUOINIAU  ssduIsng  0) UondNpoONULISUONEZIULSI) Ul UONEBIIUNWIWO.) I 3
| sanog | o 09 N0y 91n)297] [B)0
| LSOT6SINIAIPZ :9p0)) 95.n07) UoNBIUNWO.) Ssousng PPLL 9sIN0) |
S |
T ssa1d AyIs1oatun paojxQ "("po ig) SOILIOUOOH [ElIoFeuRIy (9107) "q 101A1ES | 8
T “UOSIBS
*:5,@@ v L SOIUOuOdy [elddeusiy (£107) °S lpueg » “H UOSUDII(] “H ‘0AdIS & Y ‘dimyg Yy ‘e | L
W, - 3 Suruwed ogedus) '('P9,,6) SO1WIOUOYY [eLIaTRUBIA JO s[feluswepun,{ “(6007) ‘H “[eN | 9
h. - - UB[IIADIN “dAriS[eg .A.bozm ) SOIWIOUOI0IONA] UISPOIA] '(8007) 'V ‘stuueiKosinoy| |
” SuruIed T 93e3ud)) yoeorddy OANJRISIIU] UY (SOTOUOIS [eLSeuRy (6007) N Aoyosiiy |
ﬁr; o _ HoneInpy [[1H MBIDIN “('Pd,, ¢ SOIWOU0DY [vlI0Tetely (L102) "d “Amypmoy) Koy 2 “ ysoyn YD) | ¢
| UOBEBINPH [[IH MBIDOIA 'SOIUOUOIIOIIIA (8007) 'V ‘UeS % “IN ‘UOISUIA “( 'g ‘wioyuiag | ¢
o o ‘Kuedwo)) 29 UOMON “Ah A '(P9,,L S9sED pue

suonedrddy ‘A10ay ] :sotwouoos [BLIDTRURIA *(6007) "H PIOYSUBIN % Y I98IOM “V N AMeyoq g ay uoy | |

L Hote
|

1$)00g 9dUIOY

| “UOIJ0J[aS ISIIAPY
'PIBZEH [BIO]N (UOHEWLIOJU] JO SOUOUODH ‘POOr) AN “ANEUINXG S2IN[IE,] JONIBIA
‘Ajodonp pueniog

|

|

\, S1 Ajodonp joumor Ajodosijo JO S[OpON ‘Ar00y], ewen ‘uopnpeduwon onsijodouon

, sway oo sar@aeng Suouyg 1oyi0 ‘uoneurLIOSI(] 901 ‘Ajodouoiay ‘uoynadwo)

,, 1091104 “SAIMONNG JONIBN JUOIJI(] Iopun UONBZIWINBIA JIJOIJ :2INONNS JONIBIN Al 3upn
;ﬁ uny|

| - -8uo] ‘uny -uoyg ‘soany) 1507 JO uoneALa(y ‘uonoun,y pueuwsq nduj ‘sdiysuonyeloy

‘uoneuiquoy) nduy  jewndp duidojoas(y 0} yoeoxddy uoneziundQ paurensuo))
UOBZIULIXBIN JJOI ‘9[BOS 0} SUIay ‘uonoun, uononpoId YL 3800 pue uonONpPoIJ 111 un)

'suonedrddy [eroFeueA ‘Gunsessio,
pUBWIS(T ‘suonouny puewid(] ‘s109jj0 uonmusqng pue swoouy ‘yoeoiddy ooudsozerg

VHIN STHT0T J79'M SnQelAS dAN NSNAd



14

SI

‘ugisop 9dwieg ‘spoyjowr gurdwes A111qeqo -uoN pue ‘A1[1qeqoi

‘sonbruyoo], Surjdwieg ‘Surdwies jo suoneiwry pue safejueapy ‘siseg -:Surjdweg
‘sisoyj0dAY poon) jo sonsuoloeIey) ‘sisayodAy

Jo sdounog ‘sisoyjodAl jo sadAy ‘sisoyjodAy jo ooueorjiuSig ‘Suruesjy -:sisayrodAy

111 3tupn)

91

‘wa[qoad yoIeasay
Jo uonemuuio,] ur sdojg ‘wejqord yoreasay jo Sunenwiio, ‘sudisop yoseasay Jo sadAy
‘douertodwi] pue paaN ‘suoniula 2 SuIUBdN ‘UOHONPONU] -:USISI( YIIBISIY ‘SAIpnIs
a1 ‘Aprys ase)) ‘SAQAING ‘YOILasay] [BOLIOISIE ‘YoIeasay [eiuswiIadxy ‘YoIeasay uonoy
‘S3IPNIS UOIIN[BAS ‘YoIBISIY onsouer(] ‘YoIeasay dANdLosa( ‘YoIeasay dANEB[NULIO,] JO
Arojero1dxF ‘yoieasay parddy pue aing ‘uononponuy ~:ydIeasay Jo spoylow pue sadA,

I13un

141

01307
QALIONP(] PUB OALONPU] ‘POYIOW OJUIIIS-UON PUB OIIUSIOS UIOMIOq UOHIUNSI
‘poyewt dynuAdg ur sdos ‘poyrewl dYNUAING ‘s$0001d YOIRISOY PUB POYIOW UOIBISIY
Ud3MIDQ dOUDIDIIP Y ‘SS9001d [oI8asay ‘YoIeasay Jo aoueprodwll pur ‘QInjBN ‘YoIeasay
JO $9A123[qD) ‘Yoreasay JO SONSLIDIOBIRYD ‘UOIJasy JO UONIULOP pue UONONpONUJ

I un

09 ANnoyY 3Injd37 [830],

%
|
ﬁ LI0Z6GINIAFT :9p0D) 354000 A30[0pOYIdIN YI1BISIY

ML 981n0))

I1 — 19189

‘$sald AJISIoAIUN)
pIOJXQ IY[dQ MON (‘P9 yip) Jnoiaeydog [euoneziuedi) Jurpueisiopun) (9107) S ‘BUuBUYY pue ‘) yoared | b

‘P11 1A eIpu] Suruaea] a8e3ua)
"('pd 1L)9An0adsiog ueisy yInog v “Inolaeyaq [euoneziuedi0 (€107) ‘d [EM[EPUBYI® <D YoM “Id UOS[ON | €

P11 1A eIpy] Surures]
03e8u0) ‘('po pug) da1adsIdg UBISY YOS v GOWO (9107) "d ‘PMPPUBYNP “D’f “PmD “7 ‘A ‘UosPN | ¢

WM [[TH-MBIDON “(*po gi¢[)yoeoiddy paseq a0uspIAg uy “Inoiaeyayg [euoneziuediQ (S107) o sueqng | [

1$H00g 9IUIYIY

"u81s9(] pue AINJONIS uonezIuedi() pue uoOBIY
‘$90IN0G ‘UOIIONPONU] MIOM JB FUIOQ-[[OA PUB SSoNS S[OPOJA SumjelA uois1oa(] dnoin
Sl pue [eNPIAIPU] “UOISIOA(] JO $SOI01 ‘UOISIOd(] Jo sodA ‘uononposju :SunejAl UOISIOa]
YIyS Aysry pue yury], dnoin ‘ssausaisayo)) dnoio
‘sdnoi8 jo sad£], ‘sdnos8 Juiurof 10y suosesy ‘uoponponu] :sdnoiny pue Swed) NIOA Al Mun
diysiopes] [euorneuLIojsuel] pue [guornoesuel] ‘diysiopea[ 0y sayororddy
sl Aouddunuoy pue [einoiaeydg rer]  ‘uononponuy :diysramorjoj pue diysiopea] I11 3up)
UONBATION JO 9S[) ‘UOIIBALJOIN
JO S|OPOJN $$9001J ‘UOIBANJOIN JO S[OPOJA IUSIUOD) ‘UOIIINPOIU] SHOA\ 1B UOHBALION
an MOPUIA\ LIBYO[ (SISA[BUY SOWED) ‘SISA[BUY 90HS ‘SUONISO]
QI ‘suonoesuel], ‘sajels 03qg sisAleuy [euonoesuel], :diysuone[oy [euosiodiou] I1 3un
SUOIIOWH PUE SAN[EA ‘SOPMINY JUSWOINSEIIN
Al ‘'soyoeorddy Buiwred] Arooy] uonnqupy  ‘siojoe]  ‘ssacord uondodrdg  ‘syeil
JUDIQIJI(] “YUSWAINSBIIA ‘SIURUIULINII( A}J[BUOSIdJ "INOIABYY [ENPIAIPU] O} UOONPOLU] 13U
sinoy 09 1NoY 313237 [BI0],
L9016HINIAPT :9p0D) 9s.n0)) Jo1ARYRY [eUOnBZIURIO $JLL 3sano)

VN $T-¥T0T J'9'm snqe[[AS JAN NSNAd




\r% S

| | soussy je3o sjes [[D]s ATejuatunduo) BuIp[ing wed ] jo oouriodw] wea | ‘Juruueg ]
L ; Saes :safeg ‘ABajeng pue sjouueyy) ‘Fuuonisoq Bunaxiey :Sunasiely [eLmsusidonug Al 3up |
— ) SPUN,] JO $92.IN0G ‘§1507) pue FUIOLI] SUWIEI)S ONUOAY -
Adoddng  eroueuy-uoN pue [eroueur, ‘soriou0dy jup) jo jdoouo) ‘Furyews 193pnq

#1 | MOL Used Juowalels [eroueuy ‘repde) smjusp pue doueury [eumousrdonuy ‘sonuon)
.| uoueqnou] ‘dn-umig jo 1dosuoy “Ayunioddo oy 3uIZI§ “[OPOJN ssaursng Surdojoas(g I 3upy |

‘ uonemoayH Jo sodiourlg ‘K1oay ], uonenjoayyy ‘S100ISS®ID) J& UOHBAOUU] PUB AJANEAL)

91 | ‘uoneprieA eop| ‘seAur)) uvo| ‘uorsodosd onjeA ‘sjuowdeg rowoisny Juikynuapy ‘Bap] g
. 40 uonetduan) ‘wajqod ay) Jo uoneoynuapy ‘8890014 Funyuiy ] uSiso ‘Supyury ], ugiso(y 11 3tun
S B ~1oedwr Suneard pue Suip(ing yireass oy ut drigsansusidonuy jo ojoy ‘wondo
| 12180 e se diysmouardonuy ‘drysmouazdonuy pue AZojouyoa], ‘Aje1008 ‘smoudidonuo
, vl 4o sodA], ‘moudidonus ue jo suonouny pue  sorousjodwod/syrer], “‘diysinousidonusg
| _ Jo sadK ], “digsinouoidonugy jnoqe SPAN “diysinousidonug pue Inauardonuy jo jdeouny) 1
m»,_m,._,‘mwl:i Jv o 09 N0y 2.1n3997 [8)0 ], ‘
, LEOT6HIANAHT :9p0)) 98a107) _; diysanauaadoguy NI 38In0) g
8861 ITH MEIDIN 110 A M3N “SOIWIOu0d pue SSoulsng 10§ sonsnelg oIseq " N [40d Pue [ ] ‘Ioruzey] [ €]
” o 'LOG6] "PUBYD UBYNG ‘IY[O MON 'SONSIIEIS SSUISNg g A eidng pue 4  ‘eydnn | 7|
% 9661 yP estof] BUIYSINg dOUBIIY ‘SISHUIING [8100S puE [BIOIABYOY 10 SONSTIEIS "X "N ‘Bypey) | |
| 1$)00g UAIIOY
C ‘[enuauOdxG PUB [eWIoN “UOISSIO ] [RILUOUIE ‘SUONNGLISI AJ[Iqeqoiq ‘StWO109Y I,
- uoneatdniniy 2 uonippy ‘sideouon) '$o1109Y 1, A31[1qeqo1d JO uononponuy : Aiqeqoug

- ‘uoneuep aendour) ‘sisdjeuy [BUOSBOS ‘SISA[RUY [BO1[0K)) ‘sisA[euy puol], -sisKjeuy
,W x SOLAS own ‘sisAjeuy  uorsso1foy 29 uonejeior) ojduirg :sonbruyos], Junseooro,] Al 3uny
~ o | "UONBLIBA JO JUSIOLJ0)

§1 ﬁ PUP 9OUBLIEA ‘UOHBIA(] pIEpuUelS ‘UOHRIAS( 9FEIOAY ‘oBuey :uorsiadsi(] jo sonseopy 111 upny

a suonearddyzg 1daouo) TsioquinN Xapuy apoy pue ueIpojy
m “UBDIN PIYSIOAY ‘UBIIA DLOWIILIY HA2UdPUR ], [BIUOY) JO SAINSBON :sonspelg Arewwing 11 3tuny
. ) 'SIAIZQ) pue ‘SuoFK|04 Aouanbal, Weidel]
w b1 = Al ‘werdojsyyy ‘weadei teg ‘Bled jo uonejuesald [edydeiny 2 onewweIdel(
A v Jo uoneoyisse[) tojdwes ‘rojowene pue dlqeLre A ‘uonendod :saipryg [eonsnelg
1 Jo sidoouoy orseq HuowoFeury 2 ssoulsngy ur sonsnelg jo uonesrddy :uoponponuy 1 3un
(Smog | - 09 AMOY 31035977 [¥)0, |
“ LTOT6HINIAKZ :9p0)) 3sano) SPOWIIA [8onspE)S PLL mﬁsoﬁ
% “flwm;wWI_,da:@m.Emv SOILOUOJE PUE JUSUIOFRURIN 10§ SOUSHEIS 4] [ INWUISY AJIOBID A PUB [[eX H udpuoy | 9
? ) ‘0861 JUSMWeTRUBIA [EIOUBUL] 29 3UNUN000Y Ul KFO[0POTIdN pue OIBaSaY ("Pa) “'[ S0y | §

€661 “9snoy Fulysiqny eAejewny 'S90UDIOG [BID0S UT [IIBISIY JO AZO[OPOYIOIN ('O TWEeMSBUYSITY | ¢

2661 ‘Auedwo))
ﬁ HEIWOBIN UL “HOA MON ‘SSoulsng pue Soruouoos Ul SPOUIOIN UoIeasdy :'['d ‘WOOPIOA pue 3y 10qion) | ¢
‘ ‘2661 ‘Auedwoy)
,? UB[IWOBIAL 9L 0K MON ‘SSaUISng] puw SOIuouoss UT SPOYISIAL YoIBasay] *d'S Iy pue ‘(r'y ewIeyS | ¢
ﬁzl, ‘0661 ‘dsnoy Burysijqng m\mﬂnEE ‘sonbruyda J, so1ouody pue YOIBISOY [BIOOS JO UOLEPUNO,] :)'S ‘BABISBALIG | T ‘
_f ,,,,,, isyoog ou:u.éowj
V

. "BJBP JO SUISSA001] "BIep ATBUILI] 10] UONdS[[0) ele( ‘BrR( AIEPU0ODDS
sl pue Arewig usomiaq UOHoUnSI(I-:u01d9[10d eje(] jo sonbuydey pue SPOYIdAI Al nup

VN ST¥T0T 391 snqeflAs dgN NSNAd



| st

|
|

_”‘?(
ﬁ M

I
i
|
|

"UONEINPH U0SIEd ] (P iz |) JUSWTRUB suonerddQ (L 107) 'V ‘UBYORS puE ) “UOSUNIN “'g ‘Iopuay “[ “10ZI0Y

reuudy) [1H MBINIA “("Po iz ) yudwadeuey suonesad) (8107) “f A\ “UOSUdAQ)S

P MON A1 ‘(P9 6) IuowdFeURIy Uty A[ddng pue suonelad (9107) "Av'€ 10]AB ], pue § 3y ‘[[ossny

du "sSald puBlaABAy “('Pd y3L) siskTeuy suoneIdd() pue uononpoig (S107) "T'L “Uds]Q pue 'S seruyeN

i (=1
11\005\__‘

‘uoheanpy uostead “("pa pig) Juswogruey suonerad( (S107) ‘g ‘UeAIPRUR

'NVHLSVIVY ‘uoneonpy uosiedd “('pa yif|)
ey Ajddng pue sassosoi nuswoedeuriy suoteiad( (9102) "d1 ‘uewzyry pue “3y ‘LHOY[R <[] ‘Tysmolery

o

i

Y[ MON “Burured ] 93eSud)) “("po yig) Jowageuey suonerado (1107) "D 191zl pue ‘N ‘1oyjren

‘Teuuayd ‘[ig
CIDJN (P2 YIS ) Judwedeury urey) Ajddng pue suonerad( (6107) "3 Y ‘Sqoor[ pue “y “equeys g Y ‘esey) | ¢

feuuayy) "uonIpa pI¢ ‘I MBIDI ‘PuBWap iis A[ddns Surgdiely (8107) "D “YosAIMId ] pue 'O ‘uoyoe)) | ¢
A MON "SI ANSIOAIUN PI0yX() (P pig) JUsWaBeury suonerodq pue uononpold ‘($107) S Ipag | I

1$00g 0UIJIY

Huswdgeuew 153[o1d Ureyd [ednII)) SIUTENSUo)

——

,A Jo Arooy 1 washg uononporq ejoko] pue suonensdo ued] ‘swn-ur-jsnpewSig XIg

Wi S1 pue A1j1qeded ss9001d {(DdS) [0NUOD §S900.1( [edNsneIS ‘Juswageurly Afen) Ajengd)

h (YN Buruuerd syuswsrinbar

M S[BLDIBIN “(SJIA) o[mpayds uononposd 1oisely (JJV) Juruue[d uondnpor o1edadsy Al Nupy
I "S[OPOIN A10JUDAU] DANOD[OS “S|OPOW (IOPUSA SMON) porad o13urg

W SI pue poriod-nny S[OPOIN dUSI[IqeqOId ‘S[OPOIA ONSIUIULIOId( JUSWATRUBIA AIOJUOAU]

W, 'S]00} ‘uB1sop 9914198 pue Jonpoud Jo $599014 189014198 pue sjonpoid jo udiso(g 11 3upy

* a I ~SIsAJeue pue USISop $50001q ‘moAe| Ajifroey pue ssaooxd uononpoid jo

| 91 UBIS(] "SUOISIOIP UTISOP I0MIOU UIRYd A1ddns i oFexur] ‘spoyrowr Juruued uonedo]

M ‘SUOISIOOp uonedo] Bunoogye s10joey ‘suorerodo JO uonezieqon :UuoneIO| SANI[IOR,] I 3tup)

‘ "A3ojeng suoyerad( jo uone[nuLIOy pue A3ojeng

m b1 aanyadwo) yim ofesury :4801eng suonerodg juowaSeue|y suoneradg ur spuon

Suidiowsy juowodeuriy suonerod( pue uononpoid jo adoog pue uonnjoAy ‘ormjeN 1un

| SN0y ) 09 100y 3.In3097] [810 .

LY0T6HINIANPT 2p0D) 9511100 Judwadeury suogeradQ puy uoyanpoag P[], 9sIn0)y

TYIOd MON AT[1Y,0 (A7) SYIOM TeY) UB[] V 0] V UB[q WOl deId)] ued ] suruuny (z107) V BAINBIN | €

HHI2d MoN *du] suog 29 Ao(1Ia uyor “(po, 1) diysmausidonuyg (1107) 'V ‘SP{eIeqoez "M\ 0avIdAg | ¢
119 MAN ‘ue|[Iuory 9ABIZ[ed ‘(Paf) JUSTUUOIIAUL

pue $9ssa001q ‘suonepuno,fdiysinausidanuyg usauq ASojouroe], 8unear) *(9107) 'V ‘ourwoy “0 ‘ejueisseq | |

:1$Y00g 90UAIIJIY

010 [ERIAL ey [ung ‘fefeq euysLry wey Ayumiy

BUBARIEN ‘[BNIA SBAMIN [UYSYR] ‘Ble], Koyqepeqifueieyndueysp ‘elrg secq weAysueyn
TuequiyteyquuIy (] ‘Hiualduuizy-siopear] Ssaulsng urIpu] JO UOHNQLIUOO JO SIAIPMYS 9SB))
'ssauisng A, pue 1opuar) ‘ssaursngy e,y Ul SUOnN[osaYy

1OIJUOD put UONESIUNWIOT) “OOURIIIA0L) ‘SIITAINS ssouIsng AJIue,| Sunyer) ‘ssauisng
Aqnwe, SuLUg 10) $$9001] pue sonss] ‘ssouisng Aqiue,] jo soueiodwy pue sssusnbrup
FunLp ueld sssuisng ‘(o pue Sursuoory ‘s10109g

oped], ‘SIyBny Adoy ‘syrewoper], quojed SISy Aadorg jenyoarreru] jo MITAIDAQ JoLIg

VN ST-HT0T F9'm SnQeIAS JAN NSNAd




, 4 / /% &
A,

1$00g 9OUIIJOY |

SAWGY a1vy SFUBYIX OOUSISHIP Ul IOMOUIBL,] SuIwa[] [[dpunjA ‘KI[IqIISAUO))
S1 unodoy [ende) ‘sowrdoy ojey ofuryoxy JUN09dY JuaLIny Junoddy [ende)) uswhey
JO_doueleq ‘sojey OZUBYIX{ [BOY PUB [BUIWON ‘OPBi] JO SOLI0AY |, ‘Awouooyg uad( Al 3un

e DS PU JAR[D “ddH U0 UOISSNOSI(T 90K
= JIT wowdorpad  woiskg  uowdolaas g WASAS  is1sA[euy  swoshg painonng Al nupn
e ‘SWIRJSAS UOTIBULIOJU] [BUONZIUESIOISIU] SWA)SAS UOTBWIIOfU]
,, . [EUONEUIDIUT "9ANRUId)E 1831818 © St Sulounosing £00 o13a1ens € st Sunndwoo pajqeus
sl GoM ‘suonEIOdIo0 [BNIIIA - SUONRZIUBSIO SSO[UWIEAS (SIOIAIRS PO[qeua ]| ‘sor30[0Uy09)
, Sudowo pue jourdu Jo ojoy ‘eSeiuvape oannadwios 10§ I Suisn uo uoIssnosi(y 1] 3up
T ‘sunndwo)) 18] pu "swolsAg 1OdXE S Yons SwoISAS pases]
o1 QDUIBI[[OIU] [BIDIJILIY “SWOISAS UOHEBULIOFUT dANNOIXY swoisAg 1oddng uorsioaq dnoin
swashg uoddng uorsioo  swoisAg UOHBULIOJU] JUSLIOTBURIA (SWOISAS SUISsa001y
| UOHoBSURL], SWOISAS  UOURWIOINY DOYJ() SWOSAS  UOBULIOJU] pases] 1ndwon) 11 3un
W "UOTJBULIOJU] JO ON[EA PUE 150 STI
S | pue BUL{BN UOISIO( BupyuIy) WOISAS uonewoyul ur YIUS SWSAS  uoneuLIOpu]
,. 01 uohonponur ‘suoneziuedi ur uissadold vie pue sonss] AFoouyos] Sudiotusy 1 3un
,Tm.:‘a: | 09 N0y 3.1n32977 [0,
| LO0Z6AIAFT :9p0)) 9sano7) WAISAS UONEILIOJUT JUOWSRUBTA :PLY 98IN0))
T uoneonps 7]
[ITH MBIDIIN "('pd pug) s198euBly 10j 0pInD [eoNA[euy Uy :JUSWUONAUL A01[0 OIWIOU00IOBIA *(£107) °S ‘A0Y | 01
T $S914 [00YOS SSaUISNE PIBAIEL] ('Pd PUT) MO
|01 paaN sjuspmg puw 'SOANNIIXY ‘SIOTLURIA JBUA\ (SOTWOUOOSOIIRIN 0} SPIND) BSIOU0T) Y (S102) 'V A ‘SSON | 6
- "P¥T ‘IAd 9SNOY
| Buigsiqng [PuotiEtIaULy [uoneyu] pue yimorn ‘uowkordwyg sowouoooomepy panddy (,L107) ‘A ‘AYII00N | 8
* o ~ eipup 98e3ua) (P2 q19) SOIWOU030198IA] Jo sa[douLld (z107) D 'N ‘MIBUey | L
. UOHEINPH uosIead "('pa yig]) Ka1]04 pue K109Y ] [SIIUOU0DH [eUONRWIANU] (£ ]0Z) ‘N ‘PIOJISQO% J ‘urwdnry | 9
W ‘Auedwior % UOLION “Ay “A\ "SOILIOUOII0IBIN (£]07) "y ‘souof | §
e uoneONpY uosIEad ‘(*pa pig) SIOTEUBIA 10J SOWOUOdT ($[07) ‘D 'd WEUIE] | b
| “UOnBONPH UOSIBY “(*PI PUZ) SIIWIOUOII0IEIN (Z[07) ‘H BZN0S,(] | €
ﬁst UONEONP T[] MEBIDIN “(*PD Y3| ) SOIWOUOIIO0IGCIN (L [07) "y ‘ZHeISy 0PI 'S Y ‘yosnquio(q | ¢
“f UONEONPH UOSIEd] “(*P3 [[19) SOIWOU0IA0IOBIN (£ [07) 'O ‘PIevoueq | |
,

o ‘unedre]
UOBUL Uy [BNU) dy) Jo d0y ‘der] Knpmnbi ng JUIPMOI)) "ASUOIA JO AJI[BINON
"Ko110g A1RUOIN “Ad1[0 [BOSL] ‘OAIn?) sdifjiyg payuswdny uonepadxyg oAmy sdimyqg

'SSQUDANDIIE Ao1[0g SuizA[euy “Yromower oty Surdotasa(g
NIOMIWRL]  SV/V  ‘SOIOU0d] opis-A1ddng  ‘ssouoanoay  Ao1joqg SurzAreuy
DHOMIWEL] JAT/S] SoMOWeL] UeIsaukoy O]9A) ssouisng [eay ‘uny uoyg oyl 101 3un

SI

'saryuno)) Surdojaaa( pue pado[oad(] 10] SUOSSd] ‘SoTBUA(T
91 uonisuel], ‘9elg Apedls ‘yied YIMoiD padsueleg [OPOIN MO[OS By ‘AAnonpoid
101981 [PIOL "UONoNpoId JO [OPOJN V ‘PIOAN OUl PUNoIE yimoin YIMOID) OIOU0H 11 3tupy

A SIUOUDINSLIN d(ID JO SWO[OI] ‘AWouods oy Jo djeis oY) BuULINSEIJA ‘SIUN02IY

|

ﬁ

— 3 3

_ SONSS] pue JudtMSLIA - Juswhojdwoun pue ‘Ajifenboug uoneuy
__ [EUOLEN “SSAUISIE 0} dOUBAI[Y Y} PUBR SO[qeLIEA OIWIOU0990I0RIA A ‘Uononponuy 13

SInoy 09 INOY 3.In)37 [8I0 .

LSOT6HIAIAIPT :9p0D) 9sano)) SSOUISN( Ul JUIWUOIIAU IIWOUOIF PPPLL 98In0))

VI ST-HT0T Jo'm snqefjAS JAN NSNAd




\,.rm

I "BIPUJ JO [[eH

|

W 2onudId P MIN “('PIpT) AWOu0ds 93pajmouy] Ay} Ul SWoISAS uoneULIOU JudwddeuURIN *(£107) "L'd ‘ydesor | 9
W 'Suog
W » KO uyorpremio,] ssoursng Suirop SwAIsAg uoneuniojuy Juswadeuey ‘(510z) ‘g 0ouLly ¥ Y gourey | §
r B "90UBIOJY FOUAIIG UOBULIOJU]
| HOX MoN sansst Arerodwaiuonyjuswoeusw ABojoup9) uoneuLojur ug sfuipear Pa1o913g '(8007) 'O ‘Ao[oy | ¢
| ~Su0S % A9JIAy UYOf AN (Po 4}.) AB0[OULDI} UOLBULIOFUT O} UOL}ONPONUL AWOU0DD 1818
Loy Ul suoneziuedio Sunuiogsuer ], uowofeuew 10§ A3ojouyosy uonewoyu] “(410z) [ QIO L ‘wieysg | €
w!zl|f ‘Burured T o3e3u0): S ('Pd 19) SWIsAs uonewrioyur juswaseueN (€107) ZO Aud |
‘ “uoneINpH (14 MeINOIA “("pa pug) Juswdopsaq
7 pue dImpnang - suonepuno, [endoouo)) weysAg uonLLIOjU] JUAWIBRURIAL *(L107)'0 ‘OUIeISIRNY “0) ‘siav( | |

_ :$Y00g ULy

I SALNSNPUL JUSIIFIP UT [T JO 380 J1331e1S UO $ase)) uoneordde
,,, LI 10§ S9ssa001  spopy  FuuoouBue-ay wonpedwoy uo Iy jo  speyg pue
g ABajeng g1 Butuueld o18oreng g1 % diysiopeo I "2INJONISBAIU] UOTEULIOJU] [BUOLEN
_ PU® SONSS| [E39 OIMNNSEYU] UONBULIOJU] AIMOdNYIIY I] Surpying pue Suruueq

VN ST-HTOT J9'm snqefAS JAN NSNAd




Semester 111

IR

_ Course Code:
C;i:{::e Business Policy anq Strategii Management > AMMB9301T

Total Lecture hour 60 | Hours |

Introduction: Business and Policy, Evolution of Strategy. Strategic
Intent - Vision, Mission, Objectives, Strategies. Policies. Levels of
Strategy - Corporate, Business & Functional. Strategic Management
Model. Strategic Decision Making Process, Mintzberg's mode of
Strategic Decision Making. Scanning the Environment: External
Analysis - Natural, Societal and Task Environment, Porter's Industry
Analysis, Strategic Groups, Strategic Types, Hyper competition,
Industry Life Cycle Analysis. Internal Analysis - Resource based
approach (VRIO Framework),Business Models, Value Chain
Analysis.

Unit I | Strategy Formulation: SWOT Analysis, Competitive Profile Matrix
(CPM). Corporate Strategy - Growth, Stability and Retrenchment.
' Portfolio Analysis - BCG Matrix & GE Business Screen. Corporate
Parenting. Business Strategy - Porter's Competitive (Cost Leadership, 15
Differentiation & Focus) and Cooperative Strategies. Functional
Strategy -Marketing, Financial, HRM, R&D, Operations, Purchasing,
Logistics & IT Strategy.

Unit 111 | Strategy Implementation: Developing Programs, Budge{s &
Procedures, Achieving Synergy, Flexible type of Organizational
Structures (Matrix, Network & Cellular). Reengineering& Six Sigma, 15

Staffing & Directing, Management by Objectives (MBO) and Total
Qualit Management TQM), McKinse 7-S Framework.
Unit IV | Evaluation & Control: Evaluation & Control in Strategic
Management, Measuring Performance: Types of Control, Activity
Based Costing and Enterprise Risk Management (ERM). Strategic
Information System: Enterprise Resource Planning (ERP), RFID
Technology. Problems in measuring performance, Guidelines for
proper control. Recent Developments: Ethics in Strategic
Management, Ethical and Unethical Conduct, Corporate Social
Responsibility (CSR), Business Obligations, Corporate Sustainability,
Corporate (Governance: Roles and Responsibilities of Board of
Directors, Trends inCorporate Governance, Social Audit.
Reference Books:
Thomas L Wheelen - J David H
Policy, Publisher: Pearson AR el ek e
Charles W.L. Hill - Gareth R Jones, ,S.!@?&EME“E&‘E“F‘}L Publisher: Cengage Learning |
Fred R Dayid. Strategic Management, Publisher: VoBbSEE e
ic Management, Publisher: Tata McGraw

15

unger, Concepts in Strategic Managemcn_t_ & Business

-

siness Policy and Strateg

Jay B Barney - William S Hesterly, Strategic Manage
Concepts & Cases, Publisher: Pearson
P Subba Rao, Strategic Management, Publisher: Himalaya Publishing o

R Srinivasan, Strategic Management - Indian Conte:it,_Publisher: prentice Hall of India
Ramaswamy and Namakumari, Strategic Planning, Publisher: MacMillan India Ltd
Course
Title:

24MMB9302T
Total Lecture hour 60 B e e
Unit1 | The Indian Contract Act, 1872: Definition of Contract and |
Agreement, Classification of Contracts, Essential elements of a valid ‘

Contract, Offer, Acceptance, Consideration, Capacity 1o Contract-Free

consent, Legality of Object, Performance of Contract, Remedies for
breach of Contract, Quasi Contracts. o '

ment & Competitive Management -

Legal Aspects of Business




Sale of Goods Act: Distinction between Sale and agreement 10 sell,

Unit II
Conditions and Warranties, Performance of the contract, Rights of
. unpaid seller; Consumer Protection Act 2019: Aims and Objectives,
Redressal Machinery under the Act, procedure for Complaints under

the Act, Remedies and Appeals, Enforcement of Orders and Penalties.

Unit III Companies Act: Definition of company, Characteristics,
Classification of Companies; Formation of Company, Memorandum
and Articles of Association, Prospectus, Shareholders meetings, Board 15

meetings. Law relating 1o meetings and Proceedings:
Qualifications, Appointment, Powers, and legal positions and power
of Directors-Board, M. D. and Chairman.

Unit IV Intellectual Property Right- Regulatory Structure and compliéncc,
The copyright act 1957, The Patent Act 1970, The Trademark act 1999,
The Information Technology Act, 2000: Definition, Digital

Signature, Electronic Governance, Regulation of Certifying 15

Authorities, Digital Signature Certificates, Duties of Subscribers,
Penalties and Offences.
Reference Books:

N.D. Kapoor, 1999, 'Elements of Mercantile Law’, Sultan Chand & Co.
Akhileshwar Pathak, 2007, Le oal Aspects of Business, 3rd Edition, Tata McGraw Hill.
K_R. Bulchandani, 2006, Business Law for Management, Himalaya Publishing House
n VK. Agarwal, 1988, 'Consumer Protection in India ', Deep and Dee blications.
E Dr. Avtar Singh, 1999, ‘Com sanies Act’, Eastern Book Company.
1 7

R e

PPS Gogna, 2006, A Text Book of Compan Law, S. Chand.
V. Ramakrishna Raju, 2
Publishing House.

S.N. Maheswari and S.

7

C;i:{; : Security Analysis and Portfolio Management ;‘;ilﬁ%g; (;1;!
Total Lecture hour 60 : Hours
Unit1 | Introduction to Investment and Risk, Security Market in India and
Valuation of Securities: Meaning and Significance of Savings and
Investment, Elements of Investment, Avenues of Investment, Return
and Risk: Meaning, Measurement of Return, Risk- Meaning and Types 15
of Risk, Systematic /s Non-systematic Risk, Measurement of Risk.
Introduction to Indian Financial Market, Types of Market, Stock
Market Indices, Valuation of Securities. et
UnitI1 | Fundamental and Technical Analysis: Fundamental Analysis Concept,
Objectives and Beliefs, Framework- Economic Analysis, Industry
Analysis and Company Analysis, Intrinsic  Value Approach to
Valuation of Bonds and Equity Shares. Technical Analysis: Charting
Tools, Market Indicators, Dow Theory, Elliot Wave Theory, Random
Walk Theo
Unit 111 | Portfolio Construction: Portfolio Construction: Constructing an
Optimal Portfolio using Markowitz and Sharpe’s Index Model. Capital ‘
Market Theory: Efficient Frontier, Capital Market Line (CML), 15
Security Market Line (SML), Capital Asset Pricing Model, Arbitrage
Pricing theo
Unit IV | Portfolio Management: Portfolio Management: Portfolio execution,
portfolio revision and Performance Evaluation of Managed Portfolios. 15
Sharp Ratio; Treynor Ratio: Jensen’sAlpha.
Reference Books:

1 | Prasannachandra, Investment analysis:—';nd Portfolio 'ﬁén)a\_g;éaént, Tata McGraw Hill,
2008.

2 | V. A. Avadhani, Securities Analysis and Portfolio Management, Himalaya Publishing

House, 2008. b it

2 i e
V. K. Bhalla, Investment Management, S. Chand & Company Ltd., 2008

005, Business Laws and Economic Le islations, Himalaya

v . e ST e T E T L
K. Maheswari, 2006, Business l_ﬂaws,_ljlyig_%ﬂgxg_l’ll't_ql1shm House.

15




i e e R L et e e
Donald E. Fischer & Ronald J. Jordan, Security Analysis & portfolio Management, PHI
Learning., New Delhi, 8th edition, 2011. i
Reilly & Brown, Investment Analysis and Portfolio Management, Cengage Learning, 10th

edition, 2016. .
S. Kevin, Securities Analysis and Portfolio Manﬁg@_ﬁﬂ_@?yning}}_@g;

"~ Course Code:

Indian Financial Markets and Services S AMMB9304T

Total Lecture hour 60
Unit1 | Structure of Financial System: Role of Financial System in
Economic Development; Financial Markets and Financial
Instruments- Capital Markets and Money Markets; Primary Market
Operations; Secondary Market Operations — Regulation, Functions of
Stock Exchanges, Listing, Formalities; Role of SEBI - Financial
Services Sector Problems and Reforms.

Unit I1 | Financial Services: Concept, Nature and Scope of Financial Services.
Regulatory Frame Work of Financial Services, Growth of Financial
Services in India, Types of Financial Services — Capital Market
Services & Money Market Services. Financial Intermediaries:
Banking Financial Corporations, Non-Banking Financial Corporations
& laws governing Non-Banking Financial Corporations; Insurance
Corporations- Role of IRDA, Regulatory Framework of Government
in Banking - Role of RBIL. S el
Unit 111 | Merchant Banking and Venture Capital: Meaning, 1ypes,
Responsibilities of Merchant Bankers, Role of Merchant Bankers in
Issue Management, Regulation of Merchant Banking in India.Venture
Capital: Growth of Venture Capital in India, Financing Pattern under
Venture Capital, Legal Aspects and Guidelines for Venture Capital.
Leasing: Types of Leases, Evaluation of Leasing Option Vs.
Borrowing.

Unit IV | Credit Rating and Mutual Fund: Meaning. Functions, Debt Rating
System of CRISIL, ICRA and CARE. Factoring, Forfeiting and Bill
Discounting. Mutual Funds: Concept and Objectives, Functions and 15

Portfolio Classification, Organization and Management, Guidelines
for Mutual Funds, Working of Public and Private Mutual Funds in
India.
Reference Books: T R s et S ST
M Y Khan, “Financial Services™, Tata MecGraw-Hill, 7th ggg.la_zgﬁ

Ravi M. Kishore, “Financial Management”, Taxmann’s, 6th edition. &

Bhole. L.M. and Jitendra Mahakud “Financial Institutions & Markets — Structure,Growth
& Innovations”, Tata McGraw-Hill, 5th edition. L

n Anthony Saunders & Marcia Millon Comett, “Financial Markets & Institutions”, Tata
McGraw-Hill, 5th edition.

E G. S. Batra — Financial Services & Market. B

n Meir Khan — Financial [nstitutions and Markets, Oxford Press.
I M. Bhole - Financial Institutions and Market, TATA McGraw Hill.

“ V. A. Avadhani - Marketing of Financial Services, Himalayas Publishers, Mumbai.
Vasant Desai - Indian Financial _SYE'@L“_%_MEYE‘. Publishers.

W e L _V,__Jﬁi_j
Integrated Marketing Communication gﬁﬁ%;:}oodse{. %
Total Lecture hour 60 WA ]
Introduction: Meaning, Objectives and Tools of Marketing
Communication, Promotional Mix Elements and Key Features of
IMC., Benefit of IMC, IMC Framework - Marketing Communication
Process and IMC Process Model, IMC RABOSTIC Planning Model,




IMC Mix Model _

Advertising - Objectives, Budgeting & Ad Agency Advertising:
Meaning, Functions, Benefits and Role. Message Strategies, Types of
Advertisement. Objectives and Budgeting: Value of Objectives,
Determining IMC Objectives, DAGMAR Approz sach. Establishing and
Allocating Promotional Budget. Ad-Agency: Types, Role, Agency
Selection  Process, Agency Remuneration, ~ Client Agency
Relationship.

Unit 11T | Media Planning: Basic Terms, Concepts & Pr oblems in Media
Planning. Developing the Media Plan - Market Analysis & Target

Market Identification, Establishing Media Objectives, Developing 15
and Implementing Media Strategies, Evaluation & Follow Up

Unit I1

15

Evaluating Media Mix - Television, Radio, Magazines, Newspaper,
Outdoor, Direct Mail, Digital/ Interactive.

Developing IMC Program: Sales Promotion: Scope and Role of

Sales Promotion, Consumer Oriented Sales Promotion, Trade Oriented
Sales Promotion. Public Relation - Definition, Role & Functions,
Public Relation & Promotional Mix, Process of Public Relations.
Personal Selling - Objectives & Features, Process in Personal Selling.
Publicity and Corporate Advertising. Digital, Social Media & 15
Alternative Marketing: Digital Marketing: Meaning, Growth &

Rapid Adoption of Internet, Web 4.0, E-Commerce. Mobile |
Marketing, Digital Strategies, SEO. Social Media: Social Media Sites,
Social Media and Its Marketing Strategies. Alternative Marketing:

Buzz Marketi

etercace Bookst e R el

George E Belch - Michael A Belch, Advertising 1g and Promotion: An lmegrated Marketing

Communication Perspective, Publisher: McGraw Hill Education.
e A Shlmp J Craig Andrews, Integrated Marketing Communications, Publisher:

ng Cinema & Other Alternatives.

Chris Fill, Marketm Communications, Publisher: Pearson.
“ Kenneth E Clow - Donald Baack, Integrated Advertising,
Communications, Publisher: Pearson.
5 | David Pickton - Amanda Broderick, Integrated Marketing Communications, Publisher:
Pearson. I
n Larry Percy, Marketing Communications, Publisher: Elsevier.

Promotion and Marketing

Course Course Code:
Ti tle Product and Brand)}i‘fge_mj?{_ e aoh 2 AMMBY306T
Total Lecture hour 60 Hours

UnitI | Product Decisions: Marketing Mix and Product cMra:u:g,y - Integrated
Approach, Role of Product in Value Delivery, Product Hierarchy.
Levels of Product, Product Characteristics and  Product
Classifications, Product and Service Differentiation, Product Life
Cycle Marketing Strategies. Product Strategy: Product Mix 15
Decisions, Product Systems, Product Line Strategies, Product Mix
Pricing, Packaging- _Labelling-Warranties & Guarantees, Product
Manager's Role in Organization, New Product Development Process
and its Challenges, Consumer Adoption Process.

Unit 11 | Brand Management & Branding: Concept of Brand, Brand VS.
Product, Types of Brands, Role and Significance of Brands,
Categories of Brands, Branding Challenges & Opportunities, Brand | \
Knowledge, Strategic Brand Management Process, Brand Building
Blocks. Brand Positioning: Concept, Target Market, Nature of
Competition, Points of Parity and Points of Difference. Positioning 4




Guidelines: Defining and Communicating the Competitive Frame of
Reference, Choosing Points-of-Difference, Establishing Points-of-
Parity and Points-of-Difference, Straddle Positions, Updating
Positioning over time, Developing a Good Positioning.

Unit III | Branding Strategy & Brand Elements: Brand Personality, Brand
Awareness, Brand Loyalty, Brand Identity - Concept, Sources,
Designing Brand Identity, Brand Extension - Meaning and Types.
Brand Reinforcement & Brand Revitalization. Brand Elements & 15
Criteria for Choosing Brand Elements, Global Marketing Programs -
Advantages & Disadvantages, Standardization versus Customization.
Global Brand Strategy.

Unit IV | Brand Equity: Meaning, Definition & Significance, Customer Based
Brand Equity, Sources of Brand Equity, Brand Value & Brand
Strength, Brand Equity Models - Brand Asset Valuator Model, Brand

Dynamics Model, Brand Resonance Model. Building Brand Equity, 48
Measuring Brand Equity: Cost Based Method, Price Based Method,
Customer Based Method.
Reference Books:
1 | Philip Kotler - Kevin Lane Keller, Marketing Management, Publisher : Pearson
2 | Kevin Lane Keller, Strategic Brand Management, Publisher : Pearson
3 | Kirti Dutta, Introduction to Branding, Publisher : Oxford University Press
4 | Alina Wheeler, Designing Brand Identity, Publisher : Wiley ;
5 | Paul Baines - Chris Fill - Kelly Page, Essentials of Marketing, Publisher : Oxford
University Press
6 | J.N. Kapferer, The New Strategic Brand Management, Publisher : Kogan Page
7 | Jerome McCarthy, Essentials of Marketing, Publisher : McGraw Hill 4
8 | Ramanuj Majumdar, Product Management in India, Publisher : PHI Learning
Course Leadership, Change Management and Managerial Course Code:
Title: Effectiveness 24MMB9307T
Total Lecture hour 60 o 3 Hours
UnitI | The nature and importance of Leadership: Meaning of leadership
— leadership as a partnership — leadership vs. management — the Impact
of leadership on organizational performance — leadership roles — the
satisfactions and frustrations of being a leader. Traits, Motives, and
characteristics of leaders: Personality traits of effective leaders’ 15

leadership motives-cognitive factors and leadership. Effective
Leadership Behaviour and Attitudes: Task-related attitudes and
behaviours — relationship-oriented attitudes and behaviours — super
leadership: leading others to lead themselves — 360-degree feedback
for fine-tuning leadership approach.

Unit 1l | Leadership Styles: The leadership continuum: classical leadership
styles - the boss-centered vs. employee-centered leadership
continuum — the autocratic participative free rein continuum- the
Jeadership grid styles — the entrepreneurial leadership style — gender
differences in leadership style — selecting the best leadership style.
Developing Teamwork: Team leadership vs. solo leadership — 15
advantages and disadvantages of group work and team work — the
leaders role in the team-based organization-leader behaviour and
attitude the foster teamwork. Leadership development, succession and
the future: development through self-awareness and self-discipline —
leadership development programines.

Unit III | Understanding Change: Nature of change — forces of change —
perspective on change: contingency perspective — population ecology
perspective  institutional  perspective - resource-dependence
perspective. Types of Change: Continuous change — discontinuous
change — participative change - directive change. Implementing

Pant



change: assemble a change management team - establish a new
direction for change — prepare the organization for change — set up
change teams to implement change — align structure, systems and
resources to support change — identify and to remove road blocks to
change — absorb change into the culture of the organization.

Unit IV | Managerial Effectiveness & Learning Organizations:

Introduction to effectiveness, The antecedents of organizational
learning, techniques, structures and processes for developing 15
effectiveness in organization, steps of creating learning organizations,
practices of learning organizations.

Reference Books:

1 | Dean Anderson & Linda Ackerman Anderson-Beyond Change Management-2010.
Published by Pfeiffer.

2 | Gary Yukl- Leadership in Organizations 8th edition-Pearson 2013.

3 | John Denton-Organizational Learning and Effectiveness, Psychology Press, 1998, ISBN-
0415192145, 9780415192149

Course Human Resource Planning and Compensation Course Code:
Title: Management 24MMB9308T
Total Lecture hour 60 Hours

Unit I | Introduction HR Planning and Corporate Strategies: Definition
and concept of HRP, benefits, process. HRP components, HR planning
as a strategic process-employees as resources-goal attainment, linking
HR process to strategy, involvement in strategic planning process,
strategic HR Planning model, staffing system. Job Analysis and HR
Forecasting: Meaning and definition, job analysis process, techniques
of job analysis, methods and practice of job analysis, competency
based approach. Forecasting Manpower Needs, the Forecasting
Process, Inventorying available talent, Projecting Future Talent
Supply, forecasting Staffing Requirements.

15

Unit I | Career Planning and Succession Management: Definitions,
concepts, stages of career development process and organizational HR
Policies, carrier Anchors — Stages of growth and carecer, career
processes Succession management process and Management 15
development programmes, objectives of MDP’s, Job rotation,
Auditing MDP’s management development methods, challenges of
succession management, Replacement analysis.

Unit III | Introduction to Compensation and Benefits: Meaning, components,
types. Piece rated, time rated and skills based approaches.
Characteristics of the best compensation plans. Fixed pay and variable
pay, Understanding the terminologies compensation, benefit, salary,
pay, basic pay, wage, allowance, incentive, commission, reward, 15
recognition, perquisite, fringe benefit, subsistence allowance,
reimbursement, consolidated pay, stipend, service charges, pay scales,
severance pay, terminal benefit, bonus, joining bonus, retention bonus,
relocation pay, increment, and stagnation increment.

Unit IV | Principles of Compensation Determination: Meaning and
significance compensation principles. Equity (internal and external),
bargaining ability of employee unions and individual employees,
statutory requirements, ability to pay, worth of the job, demand-supply
conditions in job market. Job evaluation and salary survey. Cost to
Company (CTC) Method: Meaning and significance, advantages and
limitations, CTC, Gross salary and Net salary. Components of CTC 15
Monthly, quarterly, annual and one time components. Advance
components and deferred components. Benefits and Incentives:
Meaning, significance and characteristics, basis for benefits payment,
statutory benefits employees state insurance, provident fund, gratuity,
unemployment benefits, skills up gradation benefits, pension,
employees compensation and Maternity benefit, non statutory




benefits- insurance against injury, illness, disability, fatal accident and

death. Meaning and significance of incentives, basis for incentives

payment, purpose and types- regular, periodical and occasional

incentives, cash incentives and incentives as fringe benefits. Stock

options, Emerging trends.
Reference Books:
1 | John Bramham-Human Resources Planning-2nd edition 1994 |
2 | Dipak Kumar Bhattacharya- Human Resource Planning-2nd edition-2006 Excel Books.
| 3 | James W. Walker- Human Resource Planning-1980. = el

4 | Monica Laura Belcourt, Kenneth James McBey 7th edition- Strategic Human Resource

Planning-Nelson Education, 2012.
5 | Compensation- Milkovich G. T, Newman ] M, & Venkata Ratnam, C. S., McGrawhill
Irwin, 2009.
| 6 | Compensation Management - Deb Tapomoy, Excel Books, 2009.

=l




Semester IV

Course : Course Code:
Title: Eluject Mapsgemeni 24MMB9401T
Total Lecture hour 60 Hours

Unitl | Introduction to Project Management: Definition, functions,
evolution of Project Management, classification of projects, Project
management in different environments. The Project Management
Systems, Methodologies & Systems Development Cycle: Systems 15
approach, systems analysis, systems development, project feasibility,
project life cycle, project appraisal, project contracting, the phases of
system development life cycle.

Unit IT | Project Feasibility Study: Developing a project plan, market and
technical analysis, financial analysis evaluation of project proposals,
risk analysis, sensitivity analysis, and social cost benefit analysis.
Project Planning: Planning fundamentals, project master plan, work 15
breakdown structure & other tools of project planning, work packages
project organization structures & responsibilities, responsibility
matrix.

Unit III | PERT, CPM, Resource allocation: Tools & techniques for
scheduling development, crashing of networks, time-cost relationship,
and resource leveling multiple project scheduling. Cost Estimating
Budgeting : Cost estimating process elements of budgeting, project
cost accounting & management information systems, cost schedules
& forecasts.

15

Unit IV | Managing Risks in Projects: Risk concept & identification, risk
assessment, risk priority, risk response planning, risk management
methods. Project Control: Information monitoring, internal & external
project control, cost accounting systems for project control, control
process, performance analysis, variance limits, and issues in project 15
control. Project Management Information System: Computer
based tools, features of PMIS, using project management software,
(MS Projects) Project Evaluation, Reporting & Termination: Project
reviews & reporting, closing the contract.

Reference Books:

1 | Project Management (Step by Step) — Larry Richman —PHI.

2 | Project Management — Clifford F Gray , Erik W Larson- Mc Grawhill.

3 | Project management (core text book) — Samual J. Mantel, Scott M. shafer.

4 | Project management & control —Singh & Narendra.

S_| Pert & CPM — Dr BC Punmia, KK Khendelwal- Laxmi publication.

6 | Project management — Desai, Vasant. s il

7_| Project Management — K P Sharma- National publishing house- Dehli, )
8 | Project Management — M R Agrawal.

C,l?iltllzs:e Working Capital Managcmfnt % z(i](:zl;:g;i%dz?
Total Lecture hour 60 ' e Hours

UnitI | Working Capital Management: Concept and importance of Working
Capital, Types of working, capital, Determinants of working capital,
Determinants of working capital, principles of working capital
management policy, estimating working capital requirement. Accounts 15
Receivable: meaning, cost of maintain receivables, factors influencing
size of receivables. Formation and Execution of Credit Policy (credit
standard, credit period, cash discount, collection efforts)

UnitII | Management of Cash and Marketable Securities: Motives of
holding Cash, Calculating operating cycle. Cash Management Models,
Cash Budget, basic strategies of cash management, techniques and
processes of cash management, compensating balances; Marketable
Securities: Concept, types, reasons for holding marketable securities,




alternative strategies, choice of securities; Cash Management Practices
in India.

Unit III | Inventory Management: Meaning and Nature of Inventory, Purpose
and Benefits of Holding inventory, Inventory Management
Techniques-Determining Stock levels and safety stocks, EOQ, VED, 15
and ABC Analysis, Just In Time Inventory Classification &
codification and valuation inventories.

Unit IV | Working Capital Financing: sources of working capital Finance,
New Trends in Financing of Working Capital by Banks. Financing of
working capital needs: Commercial banks, Commercial papers, 15
Factoring, Trade credit, Accrued expenses, Deferred income as source
for working capital.

Reference Books:

1 | Bhalla, V.K. Working Capital Management: Text and Cases, New Delhi Anmol Pub PLtd.

2 | Bhattacharya Hrishikesh, —Working Capital Management — Strategies and
TechniqueslSecond Edition, Phi Learning Pvt. Ltd.

3 | Mishra Anil, Rangarajan, Krish —Working Capital Managementl, First Edition,
ExcelBooks.

4 | Pandey I.M. —Financial Managementl, Ninth Edition, Vikas Publishing House.

5 | Jain PK., Khan M.Y. —Working Capital Management —, Fifth edition Tata McgrawHill
Publication New Delhi.

6 | James C Van Horne —Working Capital Management & Policyl Twelfth edition,
PrenticeHall.

7 | Chandra Prasanna, —Working Capital Management - Theory & Practicel, Ninth
Edition, Tata McGraw Hill.

Course : Course Code:
Title: Management of Banking andlr_:_surance | 24MMB9403T
Total Lecture hour 60 Hours

Unit1 | Management of Banks: The Indian banking system an overview.
structure of financial institutions, sources of bank funds, uses of funds,

credit monitoring. Monetary Policy: Basic concepts, implications for 13
bank management. i

Unit II | Banking Functions and Retail Banking: Mandates and power of
attorney, retail banking trends, emerging issues, Branding and 15

positioning Technology of Banking: Concept, evolution and
challenges of e-banking.

Unit III | Insurance Services: Concepts, features of insurance contracts,
Privatization and Insurance Industry, Challenges and Trends, types of
insurance products. Indian Insurance Sector: The insurance sector, 15
changing scenario of Life Insurance Sector, IRDA, ECGC. Banks and
[nsurance Services in India: The industry, Challenges, opportunities.

Unit IV | International Banking: Exchange rates — Documentary letter of

credit — financing exporters and importers — ECGC Policies and | 15
guarantees. - |

Tl e e S N B O o Ly

1 | Principles and practices of Banking - [IBF, 2/e, Macmillan, New Delhj.

Jyothsna Sethi and Nishwan Bhatia, Elements of Banking & Insurance, PHI, 2009.

2
3 | Koch W, Timothy, and S. Scott, Bank Management, Cengage Learning, New Delhi.
4 | Mohapatra and Acharya, Banking and Insurance, Pearson. 2012.

(;roil:l:e Consumer Behaviour and Market Research 2(51(;:;;; g;: 4%?15
Total Lecture hour 60 Hours
UnitI | Introduction to Consumer Behaviour: Consumer Behaviour:
Meaning & Definition, Consumer and Customers, Buyers and Users,
Organizations as Buyers, Consumer Behaviour and its Applications in =
Marketing. Consumer Decision Making Models: Nicosia Model

Oanc




(Conflict Model), Howard-Sheth Model (Machine Model), Engel-
Blackwell Model (Open System).

Unit I | Segmentation-Targeting-Positioning: Market Segmentation and

Effective Targeting, Bases for Segmentation: Geographic,
Demographic, Psychographic, Use Related, Use Situation, Benefit and 15
Hybrid Segmentation (Geo demographic & Strategic Business
Insight's VALS Framework), Positioning and Repositioning.

Unit III | Consumer as an Individual: Consumer Motivation, Personality &

Consumer Behaviour, Consumer Perception, Consumer Learning,
Consumer Attitude Formation and Attitude Change, Communication
and Consumer Behaviour. Consumer in Social & Cultural Setting:
Reference Group and Family influences, Social Class & Consumer
Behaviour, Culture's influence on Consumer Behaviour, Sub Culture's
and Consumer Behaviour, Cross Cultural Consumer Behaviour.
Consumer Decision Making: Diffusion of Innovation, Diffusion
Process, The Adoption Process, Consumer Decision Making Model:
Input, Process, Output.

15

Unit IV | Market Research & Data Analysis: Marketing Research: Meaning,

Types of Marketing Research, Methods of Marketing Research,
Marketing Research Process. Developing  Research Objectives, 15
Collecting Secondary Data. Designing Primary Research: Qualitative
& Quantitative Research. Data Collection and its Instruments.

Reference Books:

1 | Leon G Schiffman - Leslie Lazar Kanuk, Consumer Behaviour, Publisher: Pearson.

2 | David L Mothersbaugh - Del I Hawkins - Amit Mookerjee, Consumer Behaviour,
Publisher: McGraw Hill.

3 | S. Ramesh Kumar, Consumer Behaviour-The Indian Context, Publisher: Pearson.

4 | Satish Batra - S.H.H. Kazmi, Consumer Behaviour-Text & Cases, Publisher: Excel
Books.

C,I?i‘:]zs:e Marketing of Services 23‘;;‘;;;&%“;

Total Lecture hour 60 Hours

UnitI | Introduction: Introduction to Service Markelin—g: McanmgNdlurc,

Definition and Characteristics, Goods versus Services. Service
Marketing Triangle, Service Classifications, Tangibility Spectrum,
Issues and Challenges in Service Marketing, Service Environment and
Development of Economy. Consumer Behaviour: Customer 15
Expectations & Perceptions in Services, Managing & Exceeding
Customer Expectations, Strategies influencing Customer Perception,
Three Stage Model of Service Consumption - Pre-purchase, Service
Encounter & Post Encounter Stage. Customer Delight Model. CRM.

UnitII | Segmentation, Targeting & Positioning: Customer, Competitor and

Company (3Cs) Analysis, Segmenting Service Markets, Targeting
Service Markets: Basic Focus Strategies, Principle of Positioning 15
Services: Using Positioning Maps to Plot Competitive Strategy,
Developing an effective Positioning Strategy.

Unit III | Service Marketing Mix & Service Design: Developing Service

Products & Brands, Distributing Services through Physical &
Electronic Channels, Setting Prices and Implementing Revenue |
Management, Promoting Services and Educating Customers,
Designing Service Processes, Balancing Demand & Capacity, Crafting
the Service Environment, Managing People for Service Advantage.

15

Unit IV | Service Quality & Productivity: Integrating Service Quality &

Productivity, Service GAP Model, SERVQUAL, Measures of Service
Quality - Root Cause Analysis, Pareto Analysis, Blueprinting,
Defining & Measuring Productivity, Improving Service Productivity,
Service Failure & Recovery Strategies. Overview of Different
Service Sector: Retailing Services, Telecom Services, Insurance

15




Services, Banking Services, Travel-Tourism & Hotel Services.
Education Services, Healthcare Services, Media Services, Advertising
Services, Transportation Services, Courier Services. Public Utility
Services and others,

Reference Books:

1 | Jochen Wirtz - Christopher Lovelock, Essentials of Service Marketing, Publisher:
Pearson.
2 | Harsh V Verma, Service Marketing: Text and Cases, Publisher: Pearson.
3 | K Rama Mohana Rao, Service Marketing: Text and Cases, Publisher: Pearson.
4 | Govind Apte, Service Marketing, Publisher: Oxford Publication.
5 | Vinnie Jauhari - Kirti Dutta, Service Marketing: Text and Cases, Publisher: Oxford
Publication.
Course Eoaploymein Laws Course Code:
Title: c 24MMB9406T
Total Lecture hour 60 Hours
UnitI | Evolution of Labour Law: History of labour movement in India,
Constitutional provisions of labour law, Labour Commissions and 15
their recommendations. International Labour Organization and its role,
Indian Constitution and Labour Legislation. S A
UnitI1 | Employment Legislations: Contract Labour (Regulation  and
Abolition) Act, 1970, Standing Orders Act, 1946 (Setting up of model 15
standing orders) Compensation Legislations: Payment of Wages Act, 3
1936, Minimum Wages Act, 1948, Equal Remuneration Act, 1976
Unit IIT | Social Security Legislations: Employee’s State Insurance Act. 1948,
Employees Provident Fund and Miscellaneous Provisions Act. 1952, 15
Payment of Gratuity Act, 1972, Workmen’s Compensation Act, 1923,
Maternity Benefit Act, 1961
Unit IV | IR Legislations: Trade Union Act, 1926, Industrial Dispute act, 1947-
Authorities Under this Act, Notice of Change, Procedures, Powers and
Duties of Authorities, Strikes and Lock-Outs, Lay off and 15
Retrenchment, Unfair labour practices and penalties. Work place
Legislations and Labour Policies: Factories Act, 1948 (Safety of
welfare provisions), Emerging issues and future trends.

Reference Books:

1

P. R. N. Sinha, Indu Bala Sinha, Industrial Relation, Trade Unions, and Labour Relations.
Pearson Education, 2004.

2 | Sivarethinamohma, Industrial Relation & Labour welfare: Text & Cases, Eastern
Economy Edition, 2010.
3 | The Indian Labour Year Book (Latest Issue). Ministry of Labour Govt. of India.
Course = e 7C0urse Code: }
Title: Performance Management and Retention Strategies 2AMMB9407T
Total Lecture hour 60 Hours

UnitI | Performance Appraisal: A Conceptual Framework, Concept &

Definitions of performance appraisal, Objectives of performance
appraisal: Process of performance appraisal, Performance Appraisal vs 15
Performance Management System, Concept of performance
management, Process & elements 0f performance management.

UnitII | Behavioral Performance Management: Learning Theories;

Principles of Learning: Reinforcement and Punishment. Role of
Organizational  Reward Systems,  Behavioral  Performance
Management or OB Models. Potential Appraisal & HRD: Meaning 15
& objectives of Potential Appraisal, Potential Appraisal &
Performance Appraisal, Concept of HRD:; Objectives and challenges

Unit Il | Performance Planning & Measuring Performance: Meaning &

of HRD, D Mechanisms and HRD outcomes,
=

need or Performance Planning, Planning Individual Performance,




Principles of Measurement.; Classification of Performance Measures,
Measurement issues; Approaches &: tools to measure organizational
performance, Traditional and modern performance appraisal methods.

Unit IV | Competency Analysis and Competency Mapping: Meaning of
competency, Competency Analysis and Approaches to competency
Analysis, Competency mapping ; Need development and assessment 15
of competency models, Competency and performance, Tools to
identify the competencies of the employees.

Reference Books:

1 | K. Aswathappa, Human Resource Management — Text & Cases, Tata McGraw Hill,

B. Pattanayak: Human Resource Management, OUP.

2
3 | PJyothi & D. N. Venkatesh, Human Resource Management, OUP, i
4 | K. K. Chaudhuri, Human Resource Management — Principles & Practices, Himalaya.




